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ABSTRACT 

This study aims to obtain empirical evidence regarding the effect of financial rewards, labor 

market considerations, personality, social values, and professional training on career choices 

as public accountants by accounting students in Semarang City. The population in this study 

were 8th semester accounting students at the University of 17 August 1945 Semarang 

(UNTAG), Dian Nuswantoro University (UDINUS), and Diponegoro University (UNDIP). 

The sampling technique used is purposive sampling. The data used are primary data obtained 

by distributing questionnaires. Respondents in this study amounted to 188 people. The 

analytical tool used is multiple linear regression with IBM SPSS version 23. The results show 

that financial rewards and social values have a positive and significant effect on career choice 

as a public accountant. Furthermore, l labor market considerations, personality, and 

professional training have no effect on career choice as a public accountant. 
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INTRODUCTION 

Increase appearance new companies in Indonesia mean the increasing need for quality 

financial information, namely financial reports that have been audited by external parties 

(auditors). According to the explanation of law number 5 of 2011 concerning Public 

Accountants, what is meant by the public accounting profession is a profession whose main 

service is insurance services and the results of its work are widely used by the public as one of 

the important considerations in making decisions. Based on data from IAPI, the number of 

public accountants in Indonesia in 2020 was only 1,429 people. Thus, Indonesia is still in dire 

need of public accountants. On the side On the other hand, threats from foreign accountants 

are becoming more and more real. If the Indonesian state is not able to provide the expected 

professional accountants, accountants from other countries will fill the need for the 

accountant's workforce (Avianti, 2015). 

Based on data from the Higher Education Database in 2020, the accounting department 

ranks number two as the most widely held study program in Indonesia with a total of 991 

study programs. This shows that the interest in this study program is very good so that higher 

education institutions are competing to present accounting majors and accompanied by 

improving the quality of their teaching to reach the highest quality. The accounting study 

program ranks number one as the study program with the most A accreditations in Indonesia, 

with 179 study programs accredited A. This figure is an achievement that shows that the 

quality of education and teaching in the accounting field in Indonesia is very good and 

qualified so that graduates become a professional accountant. The average accounting 

graduate in Indonesia annually reaches 30,000 people (feb.ui.ac, 2019). With a large number 

of graduates, students from accounting graduates have great opportunities and can compete to 
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make Indonesia a country with a strong accounting profession. The career choice of 

accounting students can be influenced by several factors, such as financial rewards or salaries, 

professional training, professional recognition, social values, work environment, job security, 

and ease of access to job vacancies (Putra et al., 2017). 

Financial rewards seen as a measuring tool to assess the consideration of services that 

have been provided by employees in return for what they have earned (Suyono, 2014). 

Someone working in any profession will always be based on the need for salary receipts to be 

able to meet their needs. Labor market considerations are everything that a person considers 

in choosing a job, because every job has different opportunities and opportunities (Zaid, 

2015). Jobs that have a wider job market will be more desirable than jobs that have a smaller 

job market. The minimum number of public accountants in Indonesia indicates that job 

opportunities in this field are still very wide open. Job security is a factor that causes the 

chosen career to last for a long period of time and is far from being laid off (Chan, 2012). 

Personality or personality is defined as a stable combination of physical and mental 

characteristics that give an individual identity (Kreitner & Kinicki, 2014). These 

characteristics or traits or traits include how people see, think, act and feel, which are the 

product of genetic interactions and environmental influences. Social values are everything 

related to how the point of view of groups and individuals in society in assessing an important 

social point of a career that will be decided to be chosen by someone (Murdiawati, 2020). 

Auditor profession improves social quality in people's view of them. Students consider social 

values to be able to interact directly with the surrounding environment and understand the 

behavior of each individual. Training is a process of systematically changing employee 

behavior to achieve organizational goals (Rivai, 2015). Training is a series of individual 

activities carried out to systematically improve skills and knowledge so that they are able to 

have professional performance in their fields. 

 

LITERATURE REVIEW 

The Effect of Financial Rewards on Career Selection of Accounting Students as Public 

Accountants 

Accountant profession are generally considered to be able to provide sufficient welfare 

in financial terms. With wages and salaries, employees will be able to meet their physical, 

social status, and egoistic needs. Expectancy theory explains that when the expectations for 

the results of performance are good, it is appropriate to be given a satisfactory reward. The 

rewards received are expected to be in accordance with personal goals when choosing a career 

(Lunenburg, 2011). Understanding accounting students view the profession as accountants 

will provide satisfaction through financial rewards, it will increase the possibility for 

accounting students to choose the accounting profession (Abbas et al., 2019). Apriliyan 

(2011) states that a career in a Public Accounting Firm (KAP) is a career that provides 

financial rewards and varied work experiences. The hypothesis is proposed as follows. 

H1 : Financial rewards have a significant positive effect on career choices for accounting 

students as public accountants. 

 

The Effect of Labor Market Considerations on Career Selection of Accounting Students 

as Public Accountants 

Consideration the job market is everything related to work that can be accessed in the 

future data a ng. Because the number of public accountants is still small, this profession has 

many opportunities. Labor market considerations are closely related to job security. 

Expectancy theory explains that a good performance appraisal will encourage organizational 

rewards such as promotions to promotions and these rewards will be able to meet employees' 

personal goals. The deteriorating economic conditions and the difficulty of finding work have 
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resulted in students paying attention to the job market, both in the long and short term. The 

hypothesis is proposed as follows. 

H2 : Labor market considerations have a significantly positive effect on career selection of 

accounting students as public accountants. 

 

The Influence of Personality on Career Selection of Accounting Students as Public 

Accountants 

Characteristics, traits, or traits include how people see, think, act and feel, which are the 

product of genetic interactions and environmental influences. Holland's (1997) personality 

theory divides the types of suitable jobs based on a certain personality type. This shows that a 

person's personality is considered in determining the work he will do. Job incompatibility 

with personality types often causes someone to resign or lose their job because of feelings of 

discomfort. Students in choosing a career as a public accountant also pay attention to the 

personality they have because public accounting is a job that often comes out, takes time, and 

meets a lot of people in other fields. The hypothesis is proposed as follows. 

H3 : Personality has a significant positive effect on career choices for accounting students as 

public accountants. 

 

The Influence of Social Values on Career Selection of Accounting Students as Public 

Accountants 

The ability to socialize is one of the factors related to social values. Expectancy theory 

explains that if an assessment of a person's performance is good, then it should be rewarded. 

The award can be in the form of verbal acknowledgment of the performance achieved so as to 

increase a person's social value in the eyes of others for the profession he is living. The social 

values attached to the public accounting profession are very high, because the public 

accounting profession is one of the professions that is respected by the community. The 

public accounting profession is an accountant profession that highly respects independence, 

because public accountants are paid by clients but may not side with clients Januarti & Chariri 

(2019). In choosing a profession as a public accountant, students consider social values to be 

able to interact directly with the surrounding environment and understand the behavior of 

each individual. The hypothesis is proposed as follows. 

H4 : Social values have a significantly positive effect on career selection of accounting 

students as public accountants. 

 

The Effect of Professional Training on Career Selection of Accounting Students as 

Public Accountants 

Public accountants must improve their skills and knowledge by routinely following 

various seminars and training on current matters. Expectancy theory explains that one's 

expectations are not only financially rewarded but also there is a desire to excel and be able to 

develop oneself. The work environment in the public accounting profession is more dynamic 

and challenging and there is competition to remain able to accept engagements with clients 

from various business sectors or fields of work. These factors may influence the career choice 

of accounting students as public accountants (Januarti & Chariri, 2019). The hypothesis is 

proposed as follows. 

H5 : Professional training have a significantly positive effect on career selection of 

accounting students as public accountants. 
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Figure 1. Theoretical Thinking Framework 

 

RESEARCH METHODS 

Population and Sample 

The population in this study were regular active students in the S1 Accounting study 

program from the University of 17 August 1945 Semarang (UNTAG), Dian Nuswantoro 

University (UDINUS), and Diponegoro University (UNDIP). The sampling technique in this 

study used purposive sampling, with the criteria of accounting students in semester 8 as many 

as 354 people. The number of samples was determined based on the Slovin formula so that 

188 people were obtained. Primary data from respondents was collected through a 

questionnaire distributed in the form of a Google form. 

 

Measurement 

The research variables were operationalized with 31 indicators, consisting of: financial 

rewards with 5 indicators, labor market considerations with 4 indicators, personality with 4 

indicators, social values with 5 indicators, professional training with 4 indicators, and interest 

in a career as an accountant with 8 indicator. Measurement indicators used a Likert scale with 

a choice of 1 = strongly disagree to 5 = strongly agree. 

 

Data Analysis 

The data collected was first tested for validity and reliability. Furthermore, the data is 

tested to fulfill the classical assumption test. Research hypothesis testing is done through path 

analysis with the SPSS program (Ghozali, 2011). 

 

RESULTS AND DISCUSSION 

Research Result 

A questionnaire is said to be valid if the questions on the questionnaire are able to 

reveal something that will be measured by the questionnaire (Ghozali, 2018). Testing the 

validity by comparing the calculated r value with the r table for a significance level of 5% of 
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Labor Market 
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the 186 degree of freedom obtained r-table 0.1203. The test results stated that all instruments 

were valid because the calculated r value was greater than the r table value. Furthermore, all 

statements on the questionnaire are reliable because they have a Cronbach's Alpha value of di 

above 0.60 (Table 1). 

The results of the normality test using the Kolmogorov - Smirnov test method obtained 

the Asymp value. Sig. (2-tailed) of 0.200. This value is greater than the significance value of 

0.05 so that the data can be declared normally distributed. Multicollinearity test results 

obtained that the tolerance value of each variable is greater than 10% and the VIF value is less 

than 10. This indicates that there is no multicollinearity disorder between independent 

variables in the regression model. Finally, the results of the heteroscedasticity test show that 

the entire significance value of the independent variables in this study is greater than 0.05, 

meaning that there is no heteroscedasticity. Based on the three test results, the resulting 

regression model shows good assumptions. 

The results of hypothesis testing as described in Table 2, for H1 obtained n regression 

coefficient values 0.785, t-count 14.017>t table 1.9730, significance value 0.000 <0.05 so that 

H 1 is accepted. Based on the calculation results for the H2 test the regression coefficient is -

0.078, the t-count value is -1.940 < t-table 1.9730 and the significance value is 0.054> 0.05, 

which means H2 is rejected. H3 test results obtained a regression coefficient of 0.032, t-count 

-0.759 < t-table 1.9730 and a significance value of 0.449 > 0.05 which means H3 is rejected. 

Based on the results of the t test for H4 the regression coefficient is 0.655, t-count is 10,804 > 

t table 1.9730, and a significance value of 0.000 < 0.05, which means H4 is accepted. Finally, 

the results of the H5 test obtained a regression coefficient of 0.090, the t-count value is 1.1817 

< t table 1.9730, and a significance value of 0.071>0.05 means that H5 is rejected. 

 

Table 1. Validity and Reliability Test Results 

Variable r-count Cronbach's 

Alpha 

Financial Rewards 0. 417, 0. 576, 0. 655, 0. 674, 0. 551, 0. 605 0.612 

Labor Market Considerations 0.656, 0.657, 0.807, 0.715 0.671 

Personality 0.732, 0.741, 0.648, 0.659 0.628 

Social Values 0.577, 0.452, 0.679, 0.760, 0.646 0.613 

Professional Training 0.656, 0.650, 0.804, 0.715 0.665 

Career Interest as a Public 

Accountant 

0.610, 0.599, 0.486, 0.542, 0.610, 0.604, 0.515, 

0.585 

0.695 

 

Table 2. Hypothesis Test Results 

Hypothesis Coefficients t -count Sig. 

H1: Financial Rewards  Career Selection as a Public Accountant 0.785 14.017 0.000 

H2: Labor Market Considerations Career Selection as a Public 

Accountant 
- 0.078 -1.940 0.054 

H3: Personality Career Selection as a Public Accountant - 0.032 -0.759 0.449 

H4: Social Value Career Selection as a Public Accountant 0.655 10.804 0,000 

H5: Professional Training Career Selection as a Public Accountant 0.090 1.817 0.071 
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Discussion 

Based on the results of this study, it was found that financial rewards have a positive 

and significant effect on career choice as a public accountant. This means that the higher the 

financial rewards that will be obtained, the higher the choice of a career as a public 

accountant. Expectancy theory explains that when the expectation of the outcome of 

performance is good, it is appropriate to be given a satisfactory reward. The accounting 

profession is generally considered to be able to provide sufficient welfare in financial terms. 

With wages and salaries, employees will be able to meet their physical, social status, and 

egoistic needs so as to obtain job satisfaction. Financial rewards or salaries are considered 

when choosing a profession because the main purpose of a person working is to earn a salary. 

A career in a Public Accounting Firm (KAP) includes a career that provides financial rewards 

and a variety of work experiences. Therefore, this research is in line with previous research by 

Harianti & Taqwa (2017), Murdiawati (2020), and Ramdani et al., (2019) which states that 

financial rewards have a positive and significant effect on career choices for accounting 

students as public accountants. Likewise, the results of research by Hatta & Sartika (2016) 

which state that the main purpose of a person working is to earn a salary in order to meet his 

physical, social, and egoistic needs. To get a high salary, of course, you have to get a job that 

matches your background in order to meet the required qualifications. This study is not in line 

with the research of Jatmiko et al., (2019), and Januarti & Chariri (2019), which states that the 

financial reward factor has a negative value on student career choices as public accountants. 

Based on the results of this study, it was found that labor market considerations have a 

negative and insignificant effect on career choice as a public accountant. This means that the 

availability of public accountant jobs and the ease of access to information regarding public 

accountant job vacancies does not affect the choice of a career as a public accountant. 

Expectancy theory explains that a good performance appraisal will encourage organizational 

rewards such as promotions to promotions and these rewards will be able to meet employees' 

personal goals. Because the number of public accountants is still small, this profession 

remains a choice with many opportunities so that labor market considerations are not a 

problem. Therefore, this study is in line with previous research by Ebaid (2020), and Hatta & 

Sartika (2016) which states that labor market considerations have no effect on student career 

choices as public accountants. This is related to the desire of students to always be able to 

work in jobs that in principle cannot be separated from the accounting field, so that the 

number of available job markets is not a major concern. As long as the job is still closely 

related to the accounting field, it will always be one of the choices for accounting students. 

This research is not in line with the research of Harianti & Taqwa (2017), and Ramdani et al., 

(2019) which states that labor market considerations have a significant positive effect on 

students' career choices as public accountants. 

Based on the results of this study, it was found that personality has a negative and 

insignificant effect on career choice as a public accountant. This means that personality type, 

level of discipline, and high or low sense of responsibility have no effect on career choice as a 

public accountant. The personality type proposed by Holland (1997) is often used by 

psychologists to find suitable employees to fill certain positions according to their personality. 

People will tend to choose a career that suits their personality because it can make them work 

more effectively, feel more comfortable in expressing themselves and doing habits in the 

work environment. Having a job that matches your personality type is said to result in better 

work performance. However, the type of personality should not affect the performance of the 

accountant as a professional, because the accountant in carrying out his work must adhere to 

the code of ethics of the accounting profession which is binding and must be complied with. 

The code of ethics is used as a guide to determine what can and cannot be done, decision 

making is not based on one's personality. Therefore, the results of this study are in line with 



Untag Business and Accounting Review, Volume 1 Issue 1, April 2022, 17-26 

23 

previous research by Hatta & Sartika (2016) which stated that the personality factor had no 

effect on students' career choices as public accountants. This study is not in line with the 

research of Suniantara & Dewi (2021) which states that personality factors have a positive 

effect on students' career choices as public accountants. 

Based on the results of this study, it was found that social values have a positive and 

significant effect on career choice as a public accountant. This means that the higher the 

social values in the eyes of the public towards the public accounting profession, the higher the 

choice of career as a public accountant. Expectancy theory explains that if an assessment of a 

person's performance is good, then it should be rewarded. The award can be in the form of 

verbal acknowledgment of the performance achieved so as to increase a person's social value 

in the eyes of others for the profession he is living. The social values attached to the public 

accounting profession are very high, because the public accounting profession is one of the 

professions that is respected by the community. The public accountant profession highly 

upholds independence, because public accountants are paid by the client but may not side 

with the client (Januarti & Chariri, 2019). For students, social values are very important in a 

career as a public accountant because it serves as a process of interacting and improving 

social relations with the surrounding environment. Because people can always see how to act 

and behave well, social values are the final determinant for humans in fulfilling their social 

roles. Therefore, this study is in line with previous research by Jatmiko et al., (2019), and 

Murdiawati (2020) which stated that a career that is considered to have high value and a sense 

of prestige in the eyes of the community, is then able to provide opportunities for employees 

to interact. with other people, coupled with the opportunity to work together with other parties 

with different expertise will tend to be more attractive to students. This research is not in line 

with the research of Januarti & Chariri (2019), and Ramdani et al., (2019) which states that 

social values have a negative and insignificant effect on students' career choices as public 

accountants. 

Based on the results of this study, it was found that professional training had a positive 

but not significant effect on career choice as a public accountant. This means that with the 

training received by accountants, it will further increase the competence, knowledge, and 

confidence to choose a profession as a public accountant. However, the little or the amount of 

professional training received by public accountants does not give meaning or does not mean 

significantly. That is, with or without professional training before or when they become 

public accountants, students already have a background that comes from the accounting field 

so that they continue to master their field of work. Public accountants improve their skills and 

knowledge by regularly attending various seminars and trainings on the latest issues. 

Expectancy theory explains that one's expectations are not only financially rewarded but also 

there is a desire to excel and be able to develop oneself. 

Therefore, this study is in line with previous research by Ramdani et al., (2019) which 

stated that professional training had a positive but not significant effect on career choice as an 

auditor. With the professional training obtained, it will affect the choice of a career as a public 

accountant. Along with more experience participating in various kinds of training, it will 

increase the ability and confidence for students to choose a career as a public accountant. 

However, without any training for accounting students, basically they already have the 

relevant background to occupy a position as a public accountant. This research is not in line 

with the results of Murdiawati's research (2020), Harianti & Taqwa (2017), and Jatmiko et al., 

(2019) which states that the professional training factor has a significant effect on students' 

career choices as public accountants. 
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CONCLUSION AND RECOMMENDATION 

Based on the discussion of the research results, the conclusions generated are financial 

rewards, and social values have a positive effect on the choice of a career as a public 

accountant for accounting students in the city of Semarang. Another conclusion labor market 

considerations, personality and professional training have no significant effect on career 

choice as a public accountant for accounting students in the city of Semarang. 

The limitation of this study is only three universities in Semarang City, Central Java. 

Further research should expand the object of study to get better results. 
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